
... ,. FORM EXEMPT IJNO£R 4-4 U.S~C l512 

R:>RIII NLRS-501 
(11-88) 

UNITED STATES oC .. AERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

~-(') __ _,1 
DO NO·, .. dRITE IN THIS SPACE 

Case 

INSTRUCTIONS: 34-cA-il698 

Date Flted 
. /I 2/21/07 

File an original together with four copie-s and a copy for each addJtional·charged party named in item 1 with NLRB Regional Director for-the region in which the alleged 

unfair .labor practice occurred or is occurring. · 

a. Name of Employer 
DOMINOS . 

c. 
56 LA Tl-fRQ"p ROAD 

PLAINFIELD 

state. and ZIP code) 

CT 06374-

f. Type Establishment(fac/ory, mine, wholesaler, etc.) 
RESTAURANT 

b. Number of wor1<ers employed 
10 

h. The above-named employer has engaged In and is engaging in unfair labor practices the meaning of section 8(~). subsections (1) 

and (list subsections) 
-------------------~---------------------

or" the National Labor Relations Act: 

2. Basis o.f the Charge (set forth a clear and concise statement .of the tacts consliluling the alleged unfair labor practices) 

SINCE IN 2006, THE ABOVE-NAMED EMPLOYER, BY ITS OFFICERS, AGENTS AND 
REPRESENT A TfVES, TO DISCHARGE AND HAS REDUCED THE. WORK HOURS OF ITS EMPLOYEE 
(b) (G) (b) tl)(C! BECAUSE. HAS SOUGHT MUTUAL AJD AND PROTECTION FROM OTHER EMPLOYEES 
CONCERNING TERMS AND CONDITIONS OF EMPLOYMENT. 

SlNCE ON OR ABOUT JANUARY 23, 2007, THE ABOVE-NAMED EMPLOYER, BY ITS OFfiCERS, AGENTS AND. 
REPRESENT A TfVES, HAS SELECT! VEL Y DENIED OFF-DUTY EMPLOYEES ACCESS TO ITS PREMISES AND 
THREATENED TO DISCIPLINE EMPLOYEES FOR VJOLATfNG THIS RULE. . . 

By the above and other acts, the above-named employer has interfered wltti, restrained, and coerced employees in the exercise of the rights guaranteed in 

Section 7 of the Act · 

3 Full name of party filing charge (if labor organization. give full name, including local name and number) 

••• 
A d s umber, city, state. and ZIP code) 

(b) (6). (b) (7)(C) 
(b) (6). (b) (7)(C) 

( ) -
5. Full name of national or international tabor organization of which it is an affiliate or consti.tuent unit (to be filled in when charge i~ fl/ed by a labor 
organization) ' 

(b) (6), (b) (?)(C) . • . . . • 
(bY (6). · (6) '{?)(c) 

the statements are true to the best of niy knO~f!ledge and belief. 

- AN INDNIDUAL 
(Pnntltype name and Iitle or office. if any) 

Address ABOVE ADDRESS 

WILLF~L FALSE STATEMENTS ONTHIS CHARGE CAN BE PUNISHED BY FINE AND 

cc:bd 



FORM .NL:RB-501 
UNI:rED STATES ( \MERICA 

NATIONAL LABOR RELATIONS BOARD Case 

( FORM EXEMPT UNDER 44 USC 3512 .. . 
o.... NOT WRITE IN THIS SPACE 

Dille Filed 

CHARG~· AGAINST EMPLOYER 
34-CA-117 36· 4/l9/07 

JNSTRUCTIONS . 
File an 

a. Name.of 

Yale New ........ ", ..... , 
c. Address (street, city, state, 

20 York Street 
New Haven, CT 06504 

(b) (6), (b) (7)(C) On about 2006, the ab'"'""''-n"' 
has discriminated against its employee, 
advocate with regard to an incident in '""'"" 
employment. 

employed 

d. EmpiQyer 

Alvin R. Johnson 
e. Telephone No. 

VP. Employee Relations 
(203) 688-24.18 

TeLefax No: · 

688-8948 

(1) ot tne 

, agents, and representatives, 
by refusing. request for an 
thereafter terminated II 

By the above and other acts; the above-named employer has interfered with, restrained, and coerced employees in the 
exe,rcise of the rights guaranteed in Section 7 ·Of the Act 

~ - • • ,. I • I - labor organization, give number) 

(b ) (6), (b) (7)(C) 
•f.W!lif;~tmmliF.Ti'r.liTIIiil~ 

(b) (6), (b) (?)(C) 
, state and ZIP code) 

name or international labor organization charge is filed 
by a labor organizaiion. 

Title An Individual 

!.•• . 
(b) (6), (b) (?)(C) ,· /1 r () l 

(U.S. TITLE 18, 
WiLLFUL FALSE STATEMENTS 0N THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S.·COOE, TITLE 18, SECTION 1001) 

cc:Bd 



FORM NLRB-501 · 
' · ' 

,UNITED STATES f 'JIERICA_ 
:NATIONAL. LABOR REt:;... .. .JNS BOARD 

CHARGE AGAINST EMPLOYER 

INSTRUCTIONS 

c. ,.state, 

335 .Putnam Avenue 
Hamden, CT ·o6514 

In ahout. the first week of-2007, the above-named F 
repre~entatives , refused .lhefe'quest of its employee, 
meeting in which II was told could· result in discipline. 

FORM EXEMPT UNDER 44 U S C 3512 
[{. ?T WRIT£ 'IN THIS SPACE 

·c.ase · Date Filed 

34- CA-ll781 July io·, 2007 . . 

its offir.ers, agents, and 
for a union steward, fn a 

On about- 2007. the above-named Employer, by its officers, agents, and representatives, 
disciplinedrtsemployee, (b) (6), (b) (?)(C) 

By the above and othe1· a.cts, the above-named employer has interfered with, restrained, and coerced employees in the 
exercise of the rights guaranteed in Section 7 ·of the Act 

charge (if labor organization, give full name, including 

·4b. No. 

(b) (6), (b) (?)(C) 
- - - ~ ~ . 

best of my knowledge and belief. 

Title An Individual 



FORM N'LRB·501. 
(11-M) 

r 

UNIJED STATES(_ AMERICA 
NATIONAL lABOR RELATIONS BOARD 

'cHARGE AGAINST EMPLOYER 

~-----tJ · FORM E.XEMPT UNDER. 44 U.S:C 3512 

00\ • ..JT WRITE. IN THIS SPACE 

INSTRUCTJONS: 

Case 

34-CA-11805 
Date Filed 

I I 7/31/07 

File an ortg'inal together with four copies and a copy for each additional charged party named In item 1 With NLRB Regional Director for the region In which the alleged 

unfair labor practice occurred or is occurring. · 

a. Name of Employer 
AT&T 

ti. Number wor.l<ers employed 

c. Address state •. 
1175 WOODEND ROAD 

STRATFORD CT 06115-

mine, wholesaler, etc.) 

MICAHEL 
FAHERTY 

g. Identify 

TELECOMMUNICATIONS 

h. The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section 8(a), subsections (1) 

and (list subseclio?s) ~ND (3) · of the National Labor Relations Act, 

anZI these unfair labor commerce within the of the Act. 

2. Basis of ~he Charge (set forth_ a clear and concise statement of the facts constituting the alleged unfair labor practices) 

SINCE ON OR ABOUT 
ASSIGNS HAS· 1"r1.."~'" 
BECAUSE . ENGAGED 

2007, THE ABOVE NAME~LOYER; BY ITS OtFICERS, AGENTS AND 
BY ASSIGNING~ORE ONEROUS WORK ASSIGNMENTS 
TIES. 

-

CE ON OR ABOUT 2007,THE ABOVE NAMED EMPLOYER RETALIATED AGAINST 
BECAUSE. SOUG TANCE FROM THE UNION AND rNTERFER. ED WITH, RESTRAINED AND COERCED 
THE EXE~SE OF THE RJGHTS GlJARENTEED IN SECTION 7 OF THE ACT 

(b) (6). (b ) (7)(C) 

By the above and other acts, thll above-l)amed employer has Interfered with, restrained, and coerced employees in the exe"rcise of the rights guaranteed in 
Section 7 of the Act. 

3. Full name of party charge (it labor organization, give full name. including local name and number) 

(b) (6). (b) (7)(C) 

d number. city, ~tate, and ZIP code) 
(b) (6), (b) (?)(C) 

(b) (6), (b) (?)(C) 

{ ) -
5. Full name of nattonal or international labor organization of which It is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) · 

6. DEClARATION 
the best of my knowledge and belief. 

(b) (6). (b) (?)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISON 

cc:bd 

INDIVIDUAL 
(Pont/type name and title or office. if any) 

1 '- e I 

(bl (6). (b) (7)(C) 



FORM 'EXEMPT UNDER 44 USC 3512 

FOR.M NLR.B-501 
(1\.SB) 

UNITED STATE~ AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

00 .JT WRITE IN THIS SPACE 
Case Dale Flied 

34~CA-l l810 
I I 2, 2007-August INSTRUCTIONS: 

File an original together with four copies and a copy for each adcilllonal charged party named in ttem 1 w1th NLRB Reg1onal D1rector for the reg1on tn which the alleged 

unfair labor practice occurred or is occurring, . . . 

1. EMPLOYER AGAINST wHOM CHARGE IS BROUGHT 
a. Name of Employer 

Waterford Venue Services 

c. Address {Street, city, stele, end ZIP code) 

I 00 Columbus Blvd 

Hartford CT 06103-

d. Employer Representative · 

. Mike 
Cosrelli 
General Manager 

f. Type of Establishment(factory, mine, wholesaler, etc.) g. Identify principal.product or service 

convention center space and services for conventions 

b. Num~r of worl<ers employed 

@100 

h. The above-named employ~r has ~ngaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) 

and (list subsections) · of the Natio~al Labo; Relations Act, 

and these unfair labor practices are practices aff~cting commerce within the meaning of the Act. 

2. Basis of the Charge (set folth a clear and concise statement-ofth~ facts constituting the.atteged tmfair labor practices) 

On or about , the above-named Employer, by:its officer, agents and representatives, has terminatedTr! 
becasuel engaged concerted activities with other employees for ~he purpose of collective bargai.l}ing and other mu4Mlfa\l 
protection and in order to di~ourage employees from engaging in such activi ties and based on the Employer's enforcement -of an unlawful 
and overbroad confidentiality rule. 

By the above and other acts,.the above;named employer has lnt!)rfered with, restrained, and coerced employees In the exercise of the rights guaranteed In 

• Section 7 of the Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name end number) 

-)An Individual 

number, city, state, and ZIP code) . 
(b) (6), (b) (? )(C) 

(b) (6). (b) (7 )(C) 

I 

4b. Telephone No. 

tM+I)1 
Fax No. 

( ) -
5. FuN name of national or International labor organization of which it is an affifiate or constituent unit (to be filled in when charge is filed by a labor 
organization) · 

6 DECLARATION 
charge and that the statements are true to the best of my knowledge and belief. 

An Individual (b) (6), (b) (?)(C)' . (b) (6 ). (b) (7 )(C ) By 
' , . · (Printllype name anrJ litle or offiCe, if any) 

. (b) (6), (b) (?)(C) 8/02/2007 
. (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U .5. CODE, TITLE 18, SECTION 1001) . . . ' 



FORM·EXEMPT UNOER 44 U.S.C 3512 

FORM NLRB·501 
(11-88) ' 

UNITED STA"{ .JF AMERICA 
NATIONAL LABOR RELA"HONS BOARD 

CHARGE AGAINST EMPLOYER 

c)..._ ~OT WRITE IN THIS SPACE 

Case ·oate Filed 

34- CA-11823 I I .8/16/or 
INSTRUCTIONS: 
File an origin a) together .with four copies and a copy lor each additional charged party named in tlem 1 w1th NLRB Regional Director for the .. reg oon m which the alleged 
unfair labor practice occurred or Is occurring. 

a. · Name cif Employer 

EIC ASSOCIATES 

C. 

I 40 Mountain Avenue 

Springfield 

Suite 303 

NJ 07081'• 

f. Type or Establishment(faclory, mine, wflolesater, etc.) 
contractor 

g, ld_entify principal product or service 

construction 

h. The above-named.employer has engaged in and is engaging in unfair labor practices 

an~ (list subsections)' -'-'3::..<----"------------~------
and these unfair labor practices are practices :ott"''"''"'" commerce w;thin ttoe meani1 of lhe Act. 

b. Number of wcr1<ers employed 

of section 8(a), (1) 

of toe National Labor Relations ·,ii;Ci, 

z. tietsis oi int: Cilar~tc: set (vr,'h (1 ?ear and c:on<:is:: st&~em.<:•lf ofiJ!-:! me is COilSlilii!Jilg tn'e voleged unftJil liJbOI f)f8ciJC8S) 

During the past s'ix month period, _d1e above-riamed Employer, by its officers, agerits and representatives, including those at its South 
Norwalk, Connecticu~ facilitiy, harassed its employeeRi)IMWJ@ gave. one~ous work assignments. and laid- off on
• 2007, be~ause dt. membership in and activities on behalf'of Laborers· Local 146. a labor organization, and .becau~ engaged'jn 
concened actitivities with e ther employees of said employ~r for the purpose of <?OIIective bargaining and O(her mutual aid and protectiou 
and in ordl!t ~o di.scourage e.mpl<1yees·from engaging tn such activities. 

By the Above and othe'r acts, the above-named employer has interfered with, restrained, and coerced employee.s in the i xercise of t he rights guaranteed in 
SecUon 7 of the Act. · ' 

_j. r~;...; i na.-;,c. '"' p&ny Ttling cnarge (ff. ia•~nt o~Jntrst;c_:, gr.te fill! :::.11;e. ti~Cii.::.JIIig ;~:l,·r.an;u Bh•1 ,. ,&JtJJIJerj 

@!WMIWJ 
4a. Address (Street and number. city. state. and ZIP code) 

(b) (6), (b) (7)(C) 
(b) (6). (b) (7)(C) 

5. Full name of nalfonal or international labor organtzation of which 1tjs on affiliate or constituent unll (to be filled in when c;harge is filed by a labor 
orgamzation) • • 

(b) (6). (b) (7)(C) 

,.,..hA 



Ull. j : 10~· 1 IU : 1/AM 
(n.a.l) 

a. 

f. 

2. 

3. 

4a. 

5. Full name of national or 
organ/zstiott) · 

Ntl1nU UI~IK.ICI ll~~ 

ATES OF AMERICA 
3'oR RELATIONS BOARD 

"'"·""'- AGAINST EMPLOYER c ... 
34-CA-11858 

d. Employer Represenllltive · e. 

·Aldo Napoletano 
Administrator 

ldenti{'J prit~cipal product or.servic:e 
Health Care 

- . 

3, 2007 

2007 the Employer engaged in unfair labor acts by failure to honor a 
Rights. 

above-named employer lias interfered with, restrained, and eoercoci employeos in the ·exercise of tho. 

give tun nems, name and numbery 
+-... ·~a ..... u Health Care E~ployees Union, District 1199, SEIU · 

4b. 

(860) 549-1199 

lab·or organization of which It is an affiliate or con!!tituent unit (to be filled wfl&n charge is fl!ed by &labor 

Service Employe~ International Union 

6. DECLARA 
charge and that the statements are true to ttle best of my knQWiedgtl and· belief. 

J 199 VlttPn:sident 
(title if any) 

10!02107 

WILLFULL FALSE.STATEMENTS THIS CHARGE pAN BE PUNISHED SVFINE AND 




